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OBSERVATION MATRIX NO. 5
A. Prepare a report of the changes that you have observed in yourself on the following areas:

1. Personality (Manner of Dressing, Physical Appearance, etc.)

There is no requirement for us, interns, in terms of what to wear in the company. However, the employees are required to wear their proper uniform in the company every weekdays. Employees are not required to wear their uniform every Saturday since it is their wash day. They must wear their ID inside the company.

2. Behavior (Reporting for Work, Eating Habits, Punctuality, etc.)

Employees are usually called by the vice president for them to report their work. One time, we were also called by him. We reported what we were doing in the website to him. He then told me what he wants the website to be. He said that he expects me to do my best to be able to finish the website before my OJT hours end. 15 minutes are allotted every morning and afternoon for the employees to have their breakfast or snacks. The company closes every lunch (12:00pm-1:00pm). They usually bring packed lunch since the company doesn’t have canteen. The employees are allowed to make or drink coffee or eat snacks in their desk. 

3. Social Relationships (with Superiors, Co-Workers, Subordinates, Clients)

All of the employees know each other and are good to each other. They are all friendly. They can also talk to their superior and say what they think about their project. 

B. How did the On-the-Job Training program prepared you for future employment?

The company helps me prepare for my future employment by giving me tasks that an employee does. I do what the employees in the company usually do. On-the-Job training exposes me to a new workplace environment different than what I'm used to at school. Instead of teachers giving seatworks or quiz, there’s the supervisor giving tasks relevant to what I will do for my future employment. Combining learning and everyday work helps me expand my knowledge further. This training motivates me to continually learn to stay worthy in the IT industry.

